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DEFINITION 
The Impostor Phenomenon (IP) is a complex, evolving concept where

individuals in high-performance settings feel like intellectual frauds and
doubt their professional abilities.

IMPOSTOR PHENOMENON

Darna J. R. (2023). Impostor Phenomenon: Another Threat to CRNA Wellness and Career Optimization. AANA journal, 91(5), 31–35.

My first day of clinical as a NAR in the ANesthesia lounge
https://ccp.net.au/imposter-syndrome/



This was me a month into clinicals
https://ccp.net.au/imposter-syndrome/

VISION FOR GROWTH AND
ATTAINABLE GOALS

Empower Nurse Anesthesia Residents (NARs)
and Certified Registered Nurse
Anesthesiologists (CRNAs) to recognize
signs of Impostor Syndrome.

Foster stronger self-belief and confidence
in their professional abilities.

Equip them with tools to confront and
manage Impostor Syndrome effectively.

Build resilience to handle challenges in
high-stakes environments and Support
personal growth and career advancement.

IMPOSTOR PHENOMENON



IMPOSTOR PHENOMENON

HOW DOES IT CONCERNS US?

- IT AFFECTS MANY NURSE ANESTHESIA RESIDENTS
(NARS) AND CERTIFIED REGISTERED NURSE
ANESTHESIOLOGISTS (CRNAS).
- IT OFTEN LEADS TO UNWARRANTED SELF-DOUBT
AMONG THESE PROFESSIONALS.
- THIS SELF-DOUBT CAN OVERSHADOW THEIR ACTUAL
SKILLS AND COMMITMENT.
- THE IMPACT OF IMPOSTOR PHENOMENON CAN LIMIT
THEIR CONFIDENCE AND PROFESSIONAL GROWTH.

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from
https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-phenomenon-a-study-of-nurses-in-specialist-roles

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-
phenomenon-a-study-of-nurses-in-specialist-roles
Bonsall, L. (2021). Can Nurses Experience Impostor Syndrome? Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome
OJIN: The Online Journal of Issues in Nursing (2021). Experiences of Burnout Among Nurse Anesthetists. Retrieved from https://ojin.nursingworld.org/table-of-contents/volume-26-2021/number-2-may-2021/articles-on-previously-published-topics/burnout-
among-nurse-anesthetists

STATISTICS

- 30-60% of NARs & CRNAs experience
Impostor Phenomenon.

- IP in CRNAs is closely linked to
burnout, notably in emotional
exhaustion and depersonalization.

- Many CRNAs report moderate to
high burnout, often intensified by
self-doubt associated with IP.

- Early-career nurse
Anesthesiologists or those in
transitions face higher IS risk, 

Data Statistic 2021 & newerIMPOSTOR PHENOMENON



WHY ARE WE A HIGH TARGET?

IMPOSTOR PHENOMENON

HIGH EXPECTATIONS & CLINICAL
DEMANDS

FEAR OF EXPOSURE AND SELF-DOUBT

- NARs and CRNAs face intense clinical demands requiring
precision, quick decisions, and adaptability.  
- These pressures often increase self-doubt, especially during
training phases.  
- Nearly 72% of nurse Anesthesiologists report moderate to
high burnout.  
- Burnout is largely driven by emotional exhaustion and fears
of inadequacy and error.

- Impostor Phenomenon in nurse anesthesia often causes
"fear of exposure" as NARs and CRNAs worry about
appearing less competent.  
- A 2022 study found high-stress healthcare roles
frequently face Impostor Syndrome, reducing
confidence.  
- This leads to reluctance in taking leadership roles,
increasing self-doubt and limiting growth.

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-
phenomenon-a-study-of-nurses-in-specialist-roles
Bonsall, L. (2021). Can Nurses Experience Impostor Syndrome? Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome
OJIN: The Online Journal of Issues in Nursing (2021). Experiences of Burnout Among Nurse Anesthetists. Retrieved from https://ojin.nursingworld.org/table-of-contents/volume-26-2021/number-2-may-2021/articles-on-previously-published-topics/burnout-
among-nurse-anesthetists
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MENTAL HEALTH IMPLICATIONS
RELUCTANCE TO EMBRACE NEW
CHALLENGES

- Persistent self-doubt from Impostor
Syndrome raises anxiety and burnout
risks.  
- Studies show 47% of CRNAs experience
moderate to high burnout, impacting
well-being and career longevity.  
- About 50% of those with Impostor
Syndrome report clinical anxiety and
psychological distress.

- Self-doubt leads many CRNAs and NARs
to avoid new skills or leadership roles,
limiting career growth.  
- Structured mentorship and mental
health resources can reduce Impostor
Phenomenon effects, building
confidence.  
- Supporting CRNAs and NARs helps them
manage expectations and advance
professionally.

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-
phenomenon-a-study-of-nurses-in-specialist-roles
Bonsall, L. (2021). Can Nurses Experience Impostor Syndrome? Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome
OJIN: The Online Journal of Issues in Nursing (2021). Experiences of Burnout Among Nurse Anesthetists. Retrieved from https://ojin.nursingworld.org/table-of-contents/volume-26-2021/number-2-may-2021/articles-on-previously-published-topics/burnout-
among-nurse-anesthetists



IDENTIFYING IMPOSTOR THOUGHTS AND
BEHAVIORS

IMPOSTOR PHENOMENON

Perfectionism and Fear of Failure
- Impostor Phenomenon often drives perfectionism,
causing individuals to set unrealistically high
standards.  
- Falling short leads to intense self-criticism and doubt
in their qualifications.

Discounting Success
- Individuals with Impostor Phenomenon often credit
success to luck, not skill, reinforcing self-doubt.  
- Studies show nearly 40% of professionals with IP
regularly downplay their achievements.

Overworking and Avoidance of New
Challenges
- Individuals with IP often over-prepare or avoid challenges
to avoid being seen as "frauds."  
- This behavior contributes to burnout, with 47% of nurse
anesthesiologists reporting moderate to high IP levels.

Self-Doubt and Comparison with Peers
-Individuals with IP often compare themselves to colleagues,
feeling inadequate.  
- This behavior is a major factor in workplace dissatisfaction
and career stress.

SELF-ASSESSMENT TOOLS

RECOGNITION IS THE FIRST STEP TOWARDS ACTION 

THE CLANCE IMPOSTOR
PHENOMENON SCALE (CIPS)

MINDSET REFLECTION JOURNALS AND COGNITIVE
BEHAVIORAL THERAPY (CBT) WORKSHEETS

- The CIPS, widely used in IP research, includes
statements like "I often feel I don’t measure up."  
- High scores on the CIPS indicate greater IS
severity, with up to 60% of high-performing
professionals scoring moderate to high.

- Daily reflection journals and CBT worksheets
help identify and challenge negative
thoughts.  
- These tools reduce IP symptoms by fostering
positive self-affirmation and perspective shifts.

IMPOSTOR PHENOMENON

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-
phenomenon-a-study-of-nurses-in-specialist-roles
Bonsall, L. (2021). Can Nurses Experience Impostor Syndrome? Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome
OJIN: The Online Journal of Issues in Nursing (2021). Experiences of Burnout Among Nurse Anesthetists. Retrieved from https://ojin.nursingworld.org/table-of-contents/volume-26-2021/number-2-may-2021/articles-on-previously-published-topics/burnout-
among-nurse-anesthetists



PRACTICAL STRATEGIES FOR OVERCOMING
IMPOSTOR PHENOMENON

IMPOSTOR PHENOMENON

COGNITIVE
RESTRUCTURING

MENTORING
RELATIONSHIPS

SELF-COMPASSION

- Cognitive restructuring, based on
CBT, helps reframe negative thoughts
and reduce IP-related self-doubt.  
- Tools like self-reflection journals
and CBT worksheets promote
balanced thinking.  
- A 2021 study showed a 35% reduction
in IP symptoms and decreased burnout
among professionals using this
approach.

- Mentorship is essential in high-
stress fields like nurse anesthesia. 
- Research shows mentoring
boosts confidence and career
resilience in those with IS.  
- A 2022 study found mentored
nurse anesthesia residents had a
25% lower prevalence of IP.

- Self-compassion practices like
mindfulness and self-
affirmation lessen impostor
thoughts.  
- Regular self-compassion
exercises boost resilience and
reduce IS symptoms by 30-40%,
especially by easing
perfectionism.

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-phenomenon-a-study-of-nurses-in-specialist-roles
Bonsall, L. (2021). Can Nurses Experience Impostor Syndrome? Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome
OJIN: The Online Journal of Issues in Nursing (2021). Experiences of Burnout Among Nurse Anesthetists. Retrieved from https://ojin.nursingworld.org/table-of-contents/volume-26-2021/number-2-may-2021/articles-on-previously-published-topics/burnout-among-nurse-anesthetists

IMPOSTOR PHENOMENON

ROLE OF
COMMUNITY
SUPPORT &

PROFESSIONAL
MENTORSHIP

Peer Support and Validation
- Peer groups help nurse Anesthesiologists openly discuss
challenges, reducing isolation and fostering understanding.  
- A study found 60% of those with IP improved through peer
support, normalizing experiences and encouraging skill-
sharing and resilience.

Professional Organizations and Workshops:

- Professional organizations offer workshops on career
challenges like IP, emphasizing self-assessment and coping
strategies.  
- These workshops boost confidence and strengthen members'
sense of belonging.

Formalized Mentorship Programs

- Structured mentorship programs reduce IP symptoms and
increase job satisfaction among CRNAs and NARs.  
- Formal mentorship lowers burnout risk, supporting long-
term professional growth.

Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking Impostor Phenomenon: A Study of Nurses in Specialist Roles. British Journal of Nursing. Retrieved from https://www.britishjournalofnursing.com/content/professional/unmasking-impostor-phenomenon-a-study-of-nurses-in-specialist-roles
Bonsall, L. (2021). Can Nurses Experience Impostor Syndrome? Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome
OJIN: The Online Journal of Issues in Nursing (2021). Experiences of Burnout Among Nurse Anesthetists. Retrieved from https://ojin.nursingworld.org/table-of-contents/volume-26-2021/number-2-may-2021/articles-on-previously-published-topics/burnout-among-nurse-anesthetists
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- Studies show that regular structured
reflection increases career satisfaction and
lowers burnout, framing challenges as
growth opportunities.

Reflective Practice and Goal Setting

Skill-Building Workshops and Continuing
Education 

- Nurse Anesthesiologists engaging in continuous
education report 20% less burnout than those who
don’t prioritize skill growth.

Resilience Training

- Resilience programs, like stress-management workshops,
improve mental health and professional satisfaction.  
- A 2021 study found a 30% boost in stress management
and mental health among healthcare workers in
resilience training.

Bonsall, L. (2021, July). Impostor Syndrome. Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome Darna J. R. (2023). Impostor Phenomenon: Another Threat to CRNA Wellness and Career Optimization. AANA journal, 91(5), 31–35. Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking impostor phenomenon: a study of nurses in specialist roles. British journal of nursing (Mark Allen Publishing), 33(3), 139–143. Peng, Y.,
Xiao, S. W., Tu, H., Xiong, X. Y., Ma, Z. J., Xu, W. J., & Cheng, T. (2022). The Impostor Phenomenon Among Nursing Students and Nurses: A Scoping Review. Frontiers in psychology, 13, 809031. Vells, B., Midya, V., Prasad, A., (April 23, 2021) "Experiences of Burnout Among Nurse Anesthetists" OJIN: The Online Journal of Issues in Nursing Vol. 26, No. 2.

BUILDING A SUPPORT NETWORK FOR LONG-TERM
ACCOUNTABILITY AND ENCOURAGEMENT

IMPOSTOR PHENOMENON

PEER SUPPORT GROUPS
BUILDING A CULTURE OF 
FEEDBACK AND RECOGNITION

 - Research shows 70% of healthcare
professionals report higher job
satisfaction and lower stress with
consistent peer support.

 - A feedback-rich culture
helps employees feel valued,
boosting resilience and
reducing self-doubt from
Impostor phenomenon.

Mentorship and 
Professional Coaching

- Nurse Anesthesiologists
with long-term mentors
report 40% higher career
satisfaction and reduced
burnout.

Bonsall, L. (2021, July). Impostor Syndrome. Nursing Center. Retrieved from https://www.nursingcenter.com/ncblog/july-2021/impostor-syndrome Darna J. R. (2023). Impostor Phenomenon: Another Threat to CRNA Wellness and Career Optimization. AANA journal, 91(5), 31–35. Ord, T., Metcalfe, D., Greaves, J., & Hodgson, P. (2024). Unmasking impostor phenomenon: a study of nurses in specialist roles. British journal of nursing (Mark Allen Publishing), 33(3), 139–143. Peng, Y., Xiao, S. W., Tu, H., Xiong, X. Y., Ma, Z. J., Xu, W. J., & Cheng, T. (2022). The Impostor Phenomenon Among Nursing Students and Nurses: A Scoping Review. Frontiers in psychology, 13, 809031. Vells, B., Midya, V., Prasad, A., (April 23, 2021)
"Experiences of Burnout Among Nurse Anesthetists" OJIN: The Online Journal of Issues in Nursing Vol. 26, No. 2.
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"Doubt kills more dreams than failure ever will."
– Suzy Kassem
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