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Learning outcome: Consider options for professional growth that are based outside the
traditional realm of CRNA practice.
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Suspending disbelief
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Health Sciences Simulation Center. (HSSC)
Humble beginnings 2001
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Essence of Simulation-based Learning:
Experiential, immersive, & reflective - regardless
of facility
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Making the case for major investment 2004 - 2005
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Samuel Merritt College

announces its
State-of-the-art Health Sciences
Simulation Center

Samuel Merritt College (SMC) enjoys the distinction
of being recognized as a leader in simulation-based
education. Its success with high-fidelity simulation in
its nurse anesthesia program has culminated in a new
state-of-the-art Health Sciences Simulation Center
(HSSC). The 5,000 square foot Center opened in October
2006 on the College’s Oakland, California campus.




PERINATAL PATIENT SAFETY PROGRAM

SIMULATION CURRICULUM TOOLKIT

PPSP Simulation Train
the Trainer Session Goals

PPSP Champions will confirm that the
suggested customizations of the scenario
templates is clinically realistic, logistically
feasible, consistent with the protoco]s and
workflow of theiraffiliate and has the potential
to enhance their TeamSTEPPS program.

PPSP Champions will demonstrate atticudes
and behaviors fundamental to a successful

simulacion tcam.

Prepare cach Champion team to plan and

implement in situ simulation sessions.
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Goal: Zero preventable delivery-related injuries to
mothers or babies delivered at a Sutter Health hospital
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PPSP OUTCOME

“...the success of the PPSP has been phenomenal...our
litigation cost reductions have far exceeded expectations.

The project’s success, our success, is also owned by SMU.”
-Sutter Health Office of General Counsel
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PPSP STUDY CONCLUSION 1

The PPSP was effective in creating practice-setting changes
Systems improvements - Human . |

Critical event checklists

Availability of emergency medications

EHR changes to increase speed of emergency
blood dellvery

Post- partum hemorrhage cart enhancements
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PPSP STUDY CONCLUSION 2 A\
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PPSP STUDY CONCLUSION 3

TS + SBTT = Enhanced knowledge & skill development for
interprofessional practice.
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PPSP STUDY CONCLUSION 4

The train-the-trainer model successfully delivered sim-based
team training to a large multi-site system.

* intensive, immersive training for
champions at SMU sim center

e coaching by SMU simulation team
during in situ sessions

 SMU support in between on-site
coaching sessions

T Samuel Merritt University




-l-z (>

Presentation to Moody’s Inv
Samuel Merritt University

September 7, 2022

SMU’s new Oakland City Center Campus
Opening January 2026
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HHS Office of the Secretary
2,201 followers
3mo

| was in Oakland to visit Samuel Merritt University’s health science simulation lab and

meet the next generation of health care workers. e il
Workforce Initiative

N

S

We talked about our new HHS Health Workforce Initiative, which will explore ways to
improve the health workforce pipeline, expand recruitment and retention, and deliver
career advancement opportunities with a strong focus on equity.

We need more health workers, especially those who look like and share the experiences
of the people they serve. And we need to take care of the people who take care of us —
especially their mental health.




IGNITE-ing Interprofessionality
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Major drivers: Interprofessional Practice and Education
1999 - 2010

World Health Organization

Institute of Medicine

(now National Academy of Medicine)
3 seminal reports

Framework for Action on
Interprofessional Education
& Collaborative Practice
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Simulation-Based

Learning + Problem-Based
Learning + Teambuilding/
Role clarification +
Socratic discussion

“Two sticks, one flame”
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6ﬂc&41d EducAon Teas
Nursing, Advanced Praqu&e Nursing, Medicine NRo8liatric Medicineﬁarmacy ~0Cial Work,
Physical Therapy, Occupational Therap ,bhysician Assistant; Psycfidlogy




UNIVERSIT

Two Sticks, One Flame: Simulation-Based Learning and Problem-Based Learning About Error Disclosure in
Interprofessional Teams in the Four Interprofessional School IGNITE (Interprofessional Group Near-peer
Integrated Team Education) Curriculum

Garlin AB?, Rosa L*, Wolf K*, Stiers W, Villanueva CG*, Wong J*, Azzam A2

1 = Samuel Merritt University 2 = University of California, Berkeley
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IPE in 2023

Report: From uniprofessionality to
interprofessionality: dual versus dueling
identities in healthcare
-Khalili & Price (2022); Journal of
Interprofessional Care

* Uniprofessionality (dueling), “us
versus them” socialization and
culture prevails

* An interprofessional (dualing)
culture requires valuing and
applying interprofessional
socialization at an individual,
program, profession, and system in
healhtcare

Interprofessional Education for

colaborative Pa@tient-centred sractce: an Evolving Framework

Interprofessional Education <
to Enhance Learner outcomes

Collaborative Practice
Interdependent > to Enhance Patient Care outcomes

Systemic Factors

Research to Inform °* !

& to Evaluate

* Disseminate findings

pr related to & D'Amour,
wrarks with rig that are transpar Oandasan
(2004)

-D. D’Amour & I. Oandasan, (2005), Journal fo Interprofessional Care
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Seed planting with @&
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Concept Paper: Center for Innovation and Excellence in Learning

The challenge

In 2022, future healthcare professionals entering higher education
institutions will do so with the expectation that their professors, clinical
mentors, and administrators possess mastery of the digital media and
technological skills that are integral to their (the students’) existence.

Furthermore, it would be a reasonable expectation of students that
those responsible for their learning have not only clinical expertise, but
also a deep understanding of educational theories and the ability to
apply teaching principles that leverage the tools of the digital age to
facilitate the learning of 21% century skills (critical thinking, creativity,

[ |
collaboration, communication) specifically in the context of their future
professional domain. yO l l O WI
5 I I O [

Business
Opportunities
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Mission:

To prepare health care
professionals across all
practice domains to teach
masterfully using leading-edge
tools and strategies to inspire
students to be outstanding

Center for clinicians, collaborative
Innovation & members of health care teams,
Excellence in creative thinkers, and lifelong

Learning (CIEL) learners.

Launch (2018) We do this through
collaborative partnerships
and common strategic
objectives designed to
advance the University's
mission of educating leaders
who address health inequities




20 -| 9 » Student pilots completed successfully
20 ] 8 « Stable core of * Train the Trainer program continues
trainers °

Executive leadership support for continued C2S evolution

iPad P * Ongoing Train the  Current funding strategy (part of student tuition/fees) for
(PGS FIOS Trainer program .
distributed to Z supplying iPad bundles to full student cohorts
What is possible *Plan student pilots imolemented
+ Revitalize Implemente
momentum
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Conversations
Begin: SMU & Apple
Higher Education
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c n neCt Samuel Merritt University (SMU) offers students a

premier learning experience, from the day they are
Success accepted until they graduate and move into their
W Samuel MerrittUniversity | professional career, including a lifetime of alumni

engagement.

We prepare students, in part, through technology-enhanced, transformative learning. Our
goal is to graduate digitally knowledgeable citizens who are career-ready healthcare
professionals. Rooted in the University’s Student Framework for Success—Habits of Mind,
Hands, Heart; Transformative Learning; and Success Measures—SMU prepares graduates

to be agents of change in an ever-changing healthcare environment.

Connect 2 Success, a
partnership with Apple

Connect 2 Success promotes digital equity among students by placing iPads in the hands of
each student. Recognizing that students enter the University with variable digital literacy
levels, we provide training and individualized support throughout each person’s

educational journey.




Testimonial from Nnkechi (ABSN student)
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With gratitude for all that you do, every day




